
 

 
Ministry of Water Resources 

 

CAREER OPPORTUNITY AS  
CHAIRMAN WAPDA 

WAPDA, a statutory organization established under WAPDA Act, 1958, is the largest organization involved in execution of  
multi-dimensional water and power development projects of national importance. Government of Pakistan is looking for a high 
caliber, experienced, motivated &dynamic individual with leadership qualities for the position of “Chairman WAPDA” on contract 

basis. 

TENURE    Five Years 
 

ELIGIBILITY/QUALIFICATIONS 
 

The candidate must; 

(a) possess a graduate degree in engineering from a university or institution recognized by the Higher Education 
Commission; or  

(b) a master’s degree in business administration or management, or public administration or finance or an equivalent 
degree to these from a university or institution recognized by the Higher Education Commission; or 

(c) be a member of a recognized body of professional accountants; or 
(d) be a civil servant in BPS-21 or above, or an officer of an equivalent pay scale in the armed forces of Pakistan. 
 

EXPERIENCE::  
 

 The candidate must possess at the time of his appointment professional experience of not less than twenty-five years 
with at least eight years experience at a senior or top managerial or administrative level post. 

 

AREAS OF RESPONSIBILIY / JOB DESCRIPTION /J 

The Chairman shall, perform the following functions, namely: - 

i. Assisting the Federal Government in planning, execution, operating and maintenance of water and hydel power 
resources of Pakistan under the mandate given in the Pakistan Water and Power Development Authority Act, 1958 
(West Pakistan Act No. XXXI of 1958); 

ii. Act and perform as head of the Authority for running its administrative, financial and technical functions defined in the 
Pakistan Water and Power Development Authority Act, 1958 (West Pakistan Act No. XXXI of 1958); 

iii. Management of water, power &finance wings of the Authority alongwith other supporting functions of the Authority;  
iv. Dealing with the national, international agencies, departments, regulatory authorities, state institutions and other 

ministries and divisions for effective follow up of water resources and power projects for timely completion and 
commissioning as per schedule and guidelines.  

v. Any other assignment, assigned by the Ministry of Water Resources / or the Federal Government 
 

REGIONAL / PROVINCIAL  QUOTA 
 

Open Merit 
 

REMUNERATION  
 

i. If a civil servant or an officer of the Authority is appointed as Chairman, he shall draw pay in BPS-22 including such 
allowances as may be admissible from time to time in MP-I Scale. 
Provided that where a civil servant who has been appointed as Chairman has not been promoted to BPS-22, he shall 
draw the pay of his substantive pay scale alongwith such allowances as may be admissible from time to time in  
MP-I Scale. 

ii. If an officer of the armed forces is appointed as Chairman, he shall draw the pay and allowances that he was drawing 
immediately prior to such appointment.  

iii. If any other person is appointed as Chairman, he shall draw the pay and allowances as may be admissible from time 
to time in MP-I Scale.  

  

MODE OF APPLYING 

 The candidates are required to submit the requisite information in respect of their eligibility, qualifications and experience 
on the Authority’s prescribed application form for the above post available on Ministry of Water Resources and WAPDA’s 
Websites www.mowr.gov.pk & www.wapda.gov.pk. Application should reach the undersigned by post within 15 days from 
the date of advertisement. 

 Incomplete applications or those received after due date will not be entertained. 

Muhammad Afzal Sadaf Haral 
 Section Officer (Admn) 

Ministry of Water Resources 
Ph: 051-9210482 

http://www.mowr.gov.pk/
http://www.wapda.gov.pk/


MINISTRY OF WATER RESOURCES 
 
 

Serial No._______________________ 
         (To be filled by office) 

 

Post Applied for:  Chairman WAPDA     
 

WAPDA advertisement published in _________________ Dated ___________ 
 

1. Personal Data 

 
a. Name (BLOCK LETTERS)  

b. Father’s Name  

c. Postal Address  

   

d. Permanent Address  

   

   

e. Telephone No with City Code: Res :         _____________ Office ______________ 

       Mobile      _______________________ 

f. Email Address  

  

g. CNIC No.      -        -  

h. Date of Birth (as per Secondary School/ Matric 
Certificate) 

  -   -     

   

i. Age on closing date of advertisement Years Months Days 

     

j. Place of Birth  

   

k. Domicile Province  

  District  

  
 

 

2. 

 

Academic qualifications (in descending order)  

 

Certificate / 
Degree/ 
Diploma 
obtained 

Year of 
Passing 

Total 
Marks 

Marks 
Obtained 

Division/ 
Grade/ 

G.P 

Final 
%age 

School/ College/ 
Institution/ 
University 
attended 

Board/ 
University 

1 2 3 4 5 6 7 8 

        

        

        

        

        

        
 

 

 

Contd…… P/2 

PHOTO 
 
 
Attested copy of the 
most recent photograph 
should be firmly 
gummed or stapled in 
this space. The 
candidate should sign 
across the photo-graph 

 



 

(Note: Detailed information, if any, be annexed on additional sheet) 

3. Computer literacy/other courses 
 

Certificate/Diploma Year of Passing Duration of 
Course 

Remarks 

    

    
(Note: Detailed information, if any, be annexed on additional sheet) 

 

4. Service record (in descending order) 
 

Organization/ 
Department 

Designation Grade  Pay  Nature of post 
i.e. Permanent/ 

contract 

Duration Reason for 
leaving 

From To 

        

        

(Note: Detailed information, if any, be annexed on additional sheet) 

5. Experience: 

i. Specific experience of administrative and financial management of public, defence, 

autonomous or semi-autonomous entities (Details on extra sheet be annexed). 

ii. Specific experience of policy formulation and implementation of strategic plans (Details on 

extra sheet be annexed) 
 

6. Extra curricular activities 
 

Sr. 
No. 

Activity Achievement Remarks 

    

    

    

    

 

7. If you have been dismissed/removed from Govt. Service by any Provincial, Federal Government 
Autonomous, Semi-autonomous or State Enterprises, please give below details: 

 

Department/Org/Co Post Held Year Dismissed or removed 

    

    
 

8.  If penalized by any court of Law, give 
details 

 

  

 

9. Department Permission Form in case employment in Govt. 
service (attached) 

Yes No 

 

 

I hereby solemnly declare that the information provided in this Application Form is correct to the best 
of my knowledge and in case of any false entry my application is liable to be rejected without assigning any 
reason/ prior intimation. 

 

 
 
 

 

Date: _______________ Signature of Candidate 
 


